	Date
	Legislation
	What rights did it give employees?

	1995
	Race Relations Act
	There is an amount which employers have to pay people that work for them as a minimum amount. This is to make sure everyone has enough money to survive.

	1970
	Sex Discrimination Act
	Cannot be told they can’t have a job because the building isn’t suitable for disabled access
Cannot discriminate on grounds of disability when deciding who gets a job

	1976
	Health and Safety at Work Act 
	Men and women must be paid the same for the same work. 

	1998
	The Equal Pay Act
	Cannot decide not to employ someone because of their gender. Both obvious and less obvious discrimination are not allowed.

	1974
	Disability Discrimination Act
	No one is allowed to discriminate on the grounds of race. Applies to public, private and charity sectors.

	1975
	National Minimum Wage Act
	Employers have to protect health and safety of everyone who works for them. This includes making sure equipment that they need to use is safe. They must not ask employees to do anything that will harm them. 

	2010 
	Equality Act 2010
	REPLACED THE PREVIOUS ANTI-DISCRIMINATION LAWS ABOVE WITH A SINGLE ACT


 (
Equality laws muddled up – match the law to its correct definition
)
